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An Employee Assistance Program or EAP is a program designed to aid employees 
whos addictions are interfearing with their jobs. The program exists for employers to 
help their employees get treatment for their addiction without the possibility of losing 
their employment. 

StepHouse Recovery Center offers EAP programs to help your business and your 
employees get the help they need while minimizing the costs of loss in earnings 
and productivity. We work with you and your employees every step of the way from 
determining the level of care needed, verification of company health benefits and 
insurance to return-to-work agreements.

What is an Employee Assistance Program?

The Adults With Disabilities Act (ADA) and the Family and Medical Leave Act (FMLA) 
are two federal laws that protect employee rights within the workplace. This means that 
employers cannot discriminate or terminate employees for having known disabilities.
Alcohol Addiction is classified as a medical condition under the ADA and while drug 
addiction is not covered yet it can still be covered under the ADA if it is present along 
with a co-ocurring mental disorder if they are currently engaging in drug use. 
The FMLA allows employees to take leave of absence from work if their medical 
consition prevents them from working. Furthermore, FMLA allows employees up to 12 
weeks of leave a year so inpatient care is not beyond the scope for employees. 

The ADA and the FMLA on Addictions

After an employee reports to a supervisor or 
their HR representative refer them to one of 
our EAP representatives for help. Our certified 
counselors will sit down with the employee  
through 3 to 5 counseling sessions to 
determine any co-occurring mental disorders 
that may add to the substance abuse as well 
as the level of care an employee needs in 
order to reansition into sobriety. During 
this time we will also verify your company’s 
health benefits and insurance to ensure that 
they get the care they need without worrying 
about the cost of rehab. 

Our inpatient rehab typically last 30-60 days 
which will require an employee to ask to take 
a leave of absence during that time. Some 
employees may have substance addictions 
that only require them to enter our Intensive 
Outpatient Program (IOP) where they will get 
many of the benefits of inpatinet rehab but 
can still attend work. Depending on the care 
your employee needs our EAP representative 
will work with you to draw up a treatment 
program that outlines all conditions and 
services surrounding an employees rehab.

Once an employee is discharged from rehab 
they will work with our EAP representative 
to creat a return-to-work agreement. This 
outlines the conditions an employee must 
meet in order to return to work. These 
conditions include scheduled and impromtu 
drug and/or alcohol testing to ensure 
an employee maintains their sobriety. In 
situations where an employee is found 
positive for drugs or alcohol an employer 
does reserve the right to take disciplinary 
action which can include the employee’s 
termination.

 EAP Assessment

We treat both 
Substance and 

Behavioral  
Addictions

We work closely with 
your employers so you 

can get the recovery you 
need without the fear of 

losing your job

 Treatment Plans

Return-To-Work Agreements


